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The global voice of nursing

The Year of the Nurse and
Midwife & COVID19
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Founded in 1899; the first NGO recognised ot
by the World Health Organization

First and widest reaching international
organisation for health professionals

Enhancing the health of individuals,
populations and societies by:

championing the contribution and image «
nurses worldwide

advocating for nurses at all levels
advancing the nursing profession

influencing health, social, economic and ICN Members 2020
education policy
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my mind that nurses
are the lynchpin of

achieving the
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ICN Call to Action

COVID-19

Urgently prioritise ready access to Ensure the financial protection
sufficient quantity of high-quality and compensation of nurses
and appropriate personal

protective equipment (PPE) for
nurses and other healthcare

workers

Provide a safe and effective
Registration and Regulatory
response when rapidly expanding
the nursing workforce

Ensure all nurses have
appropriate evidence-based
infection prevention and control
training and the latest COVID-19-
specific guidance and training

Protect the health and wellbeing Ensure a safe and effective

of nurses and other healthcare deployment of nursing staff to

workers areas of high demand and high
complexity as the need arises

Encourage, develop and support
new models of care and
innovation

Rapidly implement/scale-up
comprehensive surveillance
systems to track and investigate
healthcare worker infection
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Demonstrate public support
and recognise the value of
nurses to society

OCapitaIise on nursing
I I

eadership

omprehensive, coordinated

Develop and implement a

c

COVID-19 public health
trategy with active

engagement of nurses
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Learn from the COVID-19
pandemic to be prepared for
the future



Millions

ICN COVHD9 Survey; Key Flndlngs

L/ bQa RIGF&aSh®d192 )
mfectlonsl 30%.Average i4.0%.

Al Nurses are commonly the occupational
group with the highest number of
infectionsLY aSEAO2X KSI f
statistics showed8%of the health worker
infections were nurses.

20M As of 14 August097nurses had died in 44
countries. In October that number had
reached1500¢ the same as the number of
Nurses that died in WW1

If HCW fatality rate is 0.5% then globally
there could be betwee0k+deaths of
. HCWs.

Higher incidence amongst BAME staff,
0 g .
01-Jan 01-Feb 01-Mar O01-Apr 01-May 01-Jun 01-Jul 01-Aug 01-Sep 01-Oct 01-Nov poverty and SOCIaI determlnants .

The projected number of HCW infections globally There is no systematic or

v, standardized reporting of HCW
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ICN COVHR9 Survey, Key Findings

1. Approximately 45% of 2. Only 48% of NNAs

NNAe repo_rt that : report that COVIEL9 is
compensatiors available recognised as an

from the government for - :
occupational diseasfor
the HCWs infected with hea?tﬁcallre worlkers
COVIEL9 following '
exposure in the workpl

Economic 3. 60% of NNAs have
WEIRIEIE /= sometimes or regularly
N received reports omental

\ health distress from nurses
in COVIEL9 response.

7. 45% of the NNAs
indicate moderate to
severeshortages of
personal protective

: . Mental
equipment (PPEN the Protection Health
long-term care facilities COVID 4. 76% of _the NNAs report
in their countries. N 19 and ~___ psychological suppofor

Nurses nurses is available in their
countries in COVHDO.

6. More than 70% of the
NNAs have received
reports of incidents of
violence or
discriminationagainst

5. Only 56% respondents state
that formalinfection
prevention and control (IPC)
frontline health workers training or refre_sher courses
on PPE usfor airborne
due to COVIR09. : : ;
transmitted infections was
o\ provided to nurses in the last
J

Vulnerability Infections

and deaths

( six months.
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WORLD'S
NURSING =\

Investing in education,
jobs and leadership

”
78N World Health Y\ Nursin @
g‘;&,} Organization { I o
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First ever snapshot of data
about the global nursing
workforce.

Main recommendations:

A Investin a massive
acceleration of nursing
EDUCATION

A Qreate at least 6 million new
nursingJOB3y 2030

A Srengthennurse
LEADERSHtPoth current
and future leaders
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The current (2018) nursing workforce of 27.9 million is not commensurate

with UHC coverage and SDG targets. There is a shortage of 5.9 million

nurses. 89% (5.3 million) in low and lower-middle income countries

Table51 Number of nurses globally and density per 10 000 population, by WHO region, 2018

quber of .
countries reporting

WHO REGION headcounttotal
Afica i
Anericas 3%
South-East Asia il
Europe 55
Eastern Mediterranean 2
Western Pacific i
Global 191/1%

*Includes nursing professionals and nursing associate professionals.
Note:stock data were not available for Cameroon, Comoras and South Sudn,

Source: NHWA 2019, Latest available densy reported by countries between 2013 and 2018, For countries with a headcountreported between 2013 and 2017,to
standardize all countries to year 2018, the headeount was reported by applying their latest available densit to 2018 populatins.
The population size for each country and year used to compute densiy values was extracted from the 2019 revision o the World populaton prospects of the

United Nations, Department of Economic and Social Affars (263]
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Number of
nursing personnel*
in millions (%)

09(8%)

B4 (30%)

33(12%)

13(26%)

1)

69 (25%)

218(100%)
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Density
per 10,000
population

81

84

169

183

166

30

%9

Figure 5.5 Density of nursing personnel per 10 000 population in 2018

Bao W09 B20028 003 008 B50w0d B7509 B0+
not applicable not reported

Note: “Nursing personnel includes nursing professionals and nursing associate professionals.
Source: NHWA 2019, Latest available data over the period 2013-2018.
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COVID-19
AND THE INTERNATIONAL
SUPPLY OF NURSES

S gt

REPORT FOR THE
INTERNATIONAL COUNCIL OF NURSES

-

Lead Author: Professor James Buchan, Adjunct Professor,
University of Technology, Sydney (UTS)

Contributing Author: Howard Catton, ICN CEO

Every country
should use a
self-sufficiency
indicator, based
on the

Unless wealthier
countries
become self-
sufficient in the

number of

nurses they

need, poorer

countries will

continue to suffer
o’~

(¥)
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proportion of
practising
nurses who
were born or
trained overseas

Figure 1: Selected OECD countries, nurse graduations per 100,000 population, most recent year

Nurse grads per 100,000 population
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Source: OECD 2019%
Note: OECD reports that Denmark, the United Kingdom and the United States data are based on the number of new nurses receiving an
authorisation to practice; this may result in an over-estimation if these include foreign-trained nurses.

Figure 2: Selected OECD countries, % foreign trained nurses

% foreign trained
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Source: OECD 2020*
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1 Shortage countries

will need to invest in

nurse education and
employment

3 Monitor and ethicall
for data collection anc manage nurse
analysis migration

6 Planners and
regulators should
optimise the
contributions of nurseg
to practice

4 Nurse education to 5 Nursing leadership
focus on primary care and governance are

and universal health critical to strengthen
coverage nursing workforce

7 Policymakers,
employers and
regulators should
support decent work

8 Countries should pl 9 Professional nursing
for a gendersensitive regulation should be
nursing workforce modernised

10 Collaboration

Is the key

-
& C\.
\ Y

N r? INTERNATIONAL COUNCIL OF NURSES The global voice of nursing




