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About ICN
Ç A Federation of more than 130national 

nurses associations

Ç The voice of the more than 27million nurses 

worldwide.

Ç Founded in 1899;  the first NGO recognised 

by the World Health Organization

Ç First and widest reaching international 

organisation for health professionals

Ç Enhancing the health of individuals, 

populations and societies by:

Å championing the contribution  and image of 

nurses worldwide

Å advocating for nurses at all levels

Å advancing the nursing profession

Å influencing health, social, economic and 

education policy
ICN Members 2020



ñThere is no doubt in 

my mind that nurses 

are the lynchpin of 

achieving the 

Sustainable 

Development Goalsò 
Dr Tedros Adhanom 

Ghebreyesus, Director 

General World Health 

Organization



Urgently prioritise ready access to 

sufficient quantity of high-quality 

and appropriate personal 

protective equipment (PPE) for 

nurses and other healthcare 

workers

1 Ensure the financial protection 

and compensation of nurses

Demonstrate public support 

and recognise the value of 

nurses to society

Ensure all nurses have 

appropriate evidence-based 

infection prevention and control 

training and the latest COVID-19-

specific guidance and training

Protect the health and wellbeing 

of nurses and other healthcare 

workers

Rapidly implement/scale-up 

comprehensive surveillance 

systems to track and investigate 

healthcare worker infection

Provide a safe and effective 

Registration and Regulatory 

response when rapidly expanding 

the nursing workforce

Ensure a safe and effective 

deployment of nursing staff to 

areas of high demand and high 

complexity as the need arises

Encourage, develop and support 

new models of care and 

innovation

Capitalise on nursing 

leadership

Develop and implement a 

comprehensive, coordinated 

COVID-19 public health 

strategy with active 

engagement of nurses 

Learn from the COVID-19 

pandemic to be prepared for 

the future
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Lƴ L/bΩǎ ŘŀǘŀǎŜǘΦ ²ƛŘŜ ǊŀƴƎŜ I/² /h±L5-19 
infections 1-30%. Average is 10%.

Nurses are commonly the occupational 
group with the highest number of 
infections. Lƴ aŜȄƛŎƻΣ ƘŜŀƭǘƘ ŀǳǘƘƻǊƛǘƛŜǎΩ 
statistics showed 48% of the health worker 
infections were nurses.

As of 14 August 1097nurses had died in 44 
countries. In October that number had  
reached 1500ςthe same as the number of 
Nurses that died in WW1

If HCW fatality rate is 0.5% then globally 
there could be between 20k+ deaths of 
HCWs.

Higher incidence amongst BAME staff, 
poverty and social determinants .

There is no systematic or 
standardized reporting of HCW 
infections or deaths  

ICN COVID-19 Survey; Key Findings
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7. 45% of the NNAs 
indicate moderate to 
severe shortages of 
personal protective 
equipment (PPE) in the 
long-term care facilities 
in their countries.

ICN COVID-19 Survey; Key Findings
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3. 60% of NNAs have 
sometimes or regularly 
received reports of mental 
healthdistress from nurses 
in COVID-19 response.

4. 76% of the NNAs report 
psychological support for 
nurses is available in their 
countries in COVID-19.

1. Approximately 45% of 
NNAs report that 
compensationis available 
from the government for 
the HCWs infected with 
COVID-19 following 
exposure in the workplace.

2. Only 48% of NNAs 
report that COVID-19 is 
recognised as an 
occupational disease for 
healthcare workers.

6. More than 70% of the 
NNAs have received 
reports of incidents of 
violence or 
discrimination against 
frontline health workers 
due to COVID-19. 

5. Only 56% respondents state 
that formal infection 
prevention and control (IPC) 
training or refresher courses 
on PPE use for airborne 
transmitted infections was 
provided to nurses in the last 
six months.



¢ƘŜ {ǘŀǘŜ ƻŦ ǘƘŜ ²ƻǊƭŘΩǎ bǳǊǎƛƴƎ
First ever snapshot of data 
about the global nursing 
workforce.
Main recommendations:

ÅInvest in a massive 
acceleration of nursing 
EDUCATION

ÅCreate at least 6 million new 
nursing JOBSby 2030

ÅStrengthen nurse 
LEADERSHIP ςboth current 
and future leaders



The current (2018) nursing workforce of 27.9 mil l ion is not commensurate

with UHC coverage and SDG targets.  There is a shortage of 5.9 million 

nurses.  89% (5.3 million) in low and lower-middle income countries 



Every country 

should use a 

self-sufficiency 

indicator, based 

on the 

proportion of 

practising 

nurses who 

were born or 

trained overseas

Unless wealthier 

countries 

become self-

sufficient in the 

number of 

nurses they 

need, poorer 

countries will 

continue to suffer



1 Shortage countries 
will need to invest in 
nurse education and 

employment 

2 Strengthen capacity 
for data collection and 

analysis

3 Monitor and ethically 
manage nurse 

migration

4 Nurse education to 
focus on primary care 
and universal health 

coverage

5 Nursing leadership 
and governance are 
critical to strengthen 
nursing workforce

6 Planners and 
regulators should 

optimise the 
contributions of nurses 

to practice

7 Policymakers, 
employers and 

regulators should 
support decent work

8 Countries should plan 
for a gender-sensitive 

nursing workforce

9 Professional nursing 
regulation should be 

modernised

10 Collaboration 

is the key

¢ƘŜ {ǘŀǘŜ ƻŦ ǘƘŜ ²ƻǊƭŘΩǎ bǳǊǎƛƴƎΥ ǘŜƴ ƪŜȅ ŀŎǘƛƻƴǎ


